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TEXAS WORKFORCE 

COMMISSION

GRANTS TO 28 LOCAL 

WORKFORCE INVESTMENT 

BOARDS

WIOA

TANF/CHOICES

SNAP

VETERANS

EMPLOYMENT SERVICE

ADULT EDUCATION/ELA

CHILDCARE ASSISTANCE



C

H

O

I

C

E

S

W

O

R

K

R

A

T

E

 Denominator
Includes Employment Expected Families
Any other families from the Numerator

 Numerator 
Includes Families meeting Participation Goal for 
month exclusively through Paid Employment or 
School for Teens

Participation Goal based on Participation Days in Month 
and Weekly Participation Requirements

 Performance Rate 
Divide each month’s Numerator by Denominator to 
get Month’s Rate, and then average Monthly Rates





Principles

EMPLOYERS ARE OUR 

PRIMARY CUSTOMER!

RELATIONSHIPS MATTER!

COMMON PASSION FOR 

WORKFORCE!

COMMUNITY FIRST!

GET A JOB, GET A BETTER JOB, 

GET A CAREER! 



EMPLOYER EXPECTATIONS – TALENT WAR – WORK VS. WELFARE



JOB SEEKERS  NOT  WELFARE RECIPIENTS







ON YOUR “CLIP-IT” DRIVES
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